The dynamics of power and psychological safety on team cohesion during interprofessional simulation-based education by Huff, Tanya
Virginia Commonwealth University
VCU Scholars Compass
2017 Emswiller Interprofessional Symposium Center for Interprofessional Education andCollaborative Care
2017
The dynamics of power and psychological safety on
team cohesion during interprofessional simulation-
based education
Tanya Huff
Virginia Commonwealth University, hufft@vcu.edu
Follow this and additional works at: http://scholarscompass.vcu.edu/ipe_present
Part of the Medicine and Health Sciences Commons
© The Author(s)
This Presentation is brought to you for free and open access by the Center for Interprofessional Education and Collaborative Care at VCU Scholars
Compass. It has been accepted for inclusion in 2017 Emswiller Interprofessional Symposium by an authorized administrator of VCU Scholars















































4. Yoo B, Donthu N, Lenartowicz T. Measuring Hofstede's five dimensions of cultural values at the individual 
level: Development and validation of CVSCALE. J Int Consumer Market. 2011;23:193‐210
Mediation Model
Perceived Power 
Distance
Psychological 
Safety Team Cohesion
(‐) (+)
Results
• 132 nursing students and 98 medical students across 
48 teams completed the posttest measures.
• As greater power distance was perceived between 
medical and nursing students on a team, ratings of 
team cohesion decreased both directly and indirectly 
through psychological safety.
• As ratings of psychological safety increased, so did 
team cohesion.
Model
Perceived Power 
Distance
Psychological 
Safety Team Cohesion
‐.28* .40*
‐.19*
R sq = .30, F(2,227) = 47.94, p < .001
Total effect of X on Y: ‐0.30 [‐.40, ‐.20]
Indirect effect of X on Y: ‐0.11 [‐.18, ‐.05]
Note: Controlled for semester; *p < .001 
Limitations
• Cannot infer causation
• Responses were clustered within teams 
but not statistically accounted for
• Social desirability bias
Implications for IPE Facilitators
• Creating a safe space where learners clearly 
understand their roles and responsibilities on an 
interprofessional team will impact the affective 
nature of team dynamics.
• Facilitators should:
– Shape team interactions so power distance is minimized 
amongst disciplines
– Support environments where students feel safe to speak 
up without the fear of negative consequences 
